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AMiA GUIDELINES FOR CLERGY COMPENSATION
(As approved by the National Leadership Council on May 12, 2005) 

1. Compensation/Cash Salary: Clergy designates the portion thereof which he deems appropriate as a Housing Allowance; - Option for the church to provide a rectory or negotiate another housing option

2. Medical Insurance: Required - Only negotiable regarding type and scope of benefits

3. Retirement Plan: Required to be paid by the church on total compensation/cash salary and housing (with the norm currently being 15%); consider AMiA’s excellent national plans through Glenview State Bank or some other better method agreed upon (e.g., annuity, etc.) 
4. Disability, Life and Accidental Death: Required - Strongly suggest the excellent national AMiA policy 
5. Car Allowance: Negotiable as to amount

6. Continuing Education Allowance: Negotiable as to amount and amount of time away allotted for continuing education
7. Vacation of 4 weeks per year: Required, especially for senior clergy (with three weeks a national minimum)

8. Workman’s Compensation and Unemployment: As required by relevant government entities.

9. Sabbatical: Fully negotiable as to whether, scope, length and funding assistance

AN INITIAL MOVING EXPENSE:

· A one time relocation (moving) expense: Only negotiable as to type, moving company, packing, scope and insurance coverage


ONGOING BUDGET ITEMS RELATED TO THE RECTOR:

· An appropriate Rector’s Discretionary Fund – Suggested funding sources include an initial payment by the church into the account and then the first loose offering of every month; a set amount from the budget to meet needs and usage; individual contributions – Negotiable
· Office needs including:



-  Office space / Cell phone / Internet – Negotiable 



-  An appropriate Expense Account, including an IRS-qualifying advance 



expense account – Negotiable
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